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appeal by mail or delivery service, address the appeal to the General Counsel at the National 
Labor Relations Board, Attn: Office of Appeals, 1099 14th Street, N.W., Washington D.C. 
20570-0001.  Unless filed electronically, a copy of the appeal should also be sent to me. 

Appeal Due Date: The appeal is due on April 11, 2012. If you file the appeal 
electronically, we will consider it timely filed if you send the appeal together with any other 
documents you want us to consider through the Agency’s website so the transmission is 
completed by no later than 11:59 p.m. Eastern Time on the due date.  If you mail the appeal or 
send it by a delivery service, it must be received by the Office of Appeals in Washington, D.C. 
by the close of business at 5:00 p.m. Eastern Time or be postmarked or given to the delivery 
service no later than April 10, 2012. 

Extension of Time to File Appeal: Upon good cause shown, the General Counsel may 
grant you an extension of time to file the appeal.  A request for an extension of time may be filed 
electronically, by fax, by mail, or by delivery service.  To file electronically, go to 
www.nlrb.gov, click on File Case Documents, enter the NLRB Case Number and follow the 
detailed instructions.  The fax number is (202)273-4283.  A request for an extension of time to 
file an appeal must be received on or before April 11, 2012.  A request for an extension of time 
that is mailed or given to the delivery service and is postmarked or delivered to the service 
before the appeal due date but received after the appeal due date will be rejected as untimely.  
Unless filed electronically, a copy of any request for extension of time should be sent to me. 

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests. 

Very truly yours, 

 

Mary L. Bulls 
Acting Regional Director 

Enclosure 
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cc GENERAL COUNSEL 
OFFICE OF APPEALS 
FRANKLIN COURT BUILDING 
NATIONAL LABOR RELATIONS 
BOARD 
1099 14TH STREET, NW 
WASHINGTON, DC 20570 

 
 

 ASSANE FAYE, EXECUTIVE 
DIRECTOR 
UNITED SECURITY & POLICE 
OFFICERS OF AMERICA (USPOA) 

 
 

 VERNON FIELDS, OPERATIONS 
MANAGER 
PARAGON SYSTEMS, INC. 
650 HAMILTON AVE SE 
ATLANTA, GA 30312-3778 

 
 

(b) (6), (b) (7)(C)
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UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

 
APPEAL FORM 

 
To:  General Counsel 
 Attn: Office of Appeals 
 National Labor Relations Board 
 Room 8820, 1099 - 14th Street, N.W. 
 Washington, DC  20570-0001 

Date:   

 
 Please be advised that an appeal is hereby taken to the General Counsel of the National 
Labor Relations Board from the action of the Regional Director in refusing to issue a complaint 
on the charge in 

 
Case Name(s). 
 
 
Case No(s). (If more than one case number, include all case numbers in which appeal is taken.) 
 
 
  
 (Signature) 
 
 





  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 10 
233 PEACHTREE ST NE 
HARRIS TOWER, SUITE 1000 
ATLANTA, GA 30303-1531 

Agency Website: www.nlrb.gov 
Telephone: (404)331-2896 
Fax: (404)331-2858 

March 13, 2012 

 
Re: International Union, Security, Police, Fire 

Professionals of America (SPFPA) 
(Paragon Systems, Inc.) 

 Case 10-CB-075152 

Dear : 

We have considered your charge that the INTERNATIONAL UNION, SECURITY, 
POLICE AND FIRE PROFESSIONALS OF AMERICA (SPFPA) has violated the National 
Labor Relations Act. 

Decision to Dismiss:  I have concluded that further proceedings are not warranted, and I 
am dismissing the charge inasmuch as you have failed to cooperate in the investigation. 
 

Your charge alleges that within the past six months, the Union has failed and refused to 
represent you for arbitrary and perfunctory reasons in violation of Section 8(b)(1)(A) of the Act.  
It does not appear that further proceedings are warranted, as you have failed to cooperate in the 
investigation of your charge.  You were originally scheduled to provide an affidavit to the agent 
on March 1, 2012.  Pursuant to your request of February 29, the agent agreed to reschedule your 
appointment to March 9.  On February 29, the agent sent you an electronic mail message 
advising you that your failure to provide your affidavit and any supporting documentary 
evidence as agreed would result in a recommendation to dismiss your charge due to a failure to 
cooperate.  You failed to keep the scheduled appointment, to advise the agent of your inability to 
do so or to return the agent’s voicemail message regarding the missed appointment.  To date, you 
have failed to respond as requested.  Accordingly, as you have failed to cooperate in the 
investigation, further proceedings are not warranted, and I am, therefore, refusing to issue 
complaint in this matter.  Notwithstanding the dismissal of the charge, you may file a new charge 
over the same subject matter provided it is filed and served within 6 months of the date of the 
alleged unfair labor practice.  Should you choose to file a new charge, please be advised that you 
will be expected to present your evidence in a timely manner. 
 

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.  If you appeal, you may use the 
enclosed Appeal Form, which is also available at www.nlrb.gov.  However, you are encouraged 
to also submit a complete statement of the facts and reasons why you believe my decision to 
dismiss your charge was incorrect. 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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Means of Filing: An appeal may be filed electronically, by mail, or by delivery service.  
Filing an appeal electronically is preferred but not required.  The appeal MAY NOT be filed by 
fax.  To file an appeal electronically, go to the Agency’s website at www.nlrb.gov, click on File 
Case Documents, enter the NLRB Case Number, and follow the detailed instructions.  To file an 
appeal by mail or delivery service, address the appeal to the General Counsel at the National 
Labor Relations Board, Attn: Office of Appeals, 1099 14th Street, N.W., Washington D.C. 
20570-0001.  Unless filed electronically, a copy of the appeal should also be sent to me. 

Appeal Due Date: The appeal is due on March 27, 2012. If you file the appeal 
electronically, we will consider it timely filed if you send the appeal together with any other 
documents you want us to consider through the Agency’s website so the transmission is 
completed by no later than 11:59 p.m. Eastern Time on the due date.  If you mail the appeal or 
send it by a delivery service, it must be received by the Office of Appeals in Washington, D.C. 
by the close of business at 5:00 p.m. Eastern Time or be postmarked or given to the delivery 
service no later than March 26, 2012. 

Extension of Time to File Appeal: Upon good cause shown, the General Counsel may 
grant you an extension of time to file the appeal.  A request for an extension of time may be filed 
electronically, by fax, by mail, or by delivery service.  To file electronically, go to 
www.nlrb.gov, click on File Case Documents, enter the NLRB Case Number and follow the 
detailed instructions.  The fax number is (202)273-4283.  A request for an extension of time to 
file an appeal must be received on or before March 27, 2012.  A request for an extension of 
time that is mailed or given to the delivery service and is postmarked or delivered to the service 
before the appeal due date but received after the appeal due date will be rejected as untimely.  
Unless filed electronically, a copy of any request for extension of time should be sent to me. 

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests. 

Very truly yours, 

 

MARY L. BULLS 
Acting Regional Director 

Enclosure 
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cc GENERAL COUNSEL 

OFFICE OF APPEALS 
FRANKLIN COURT BUILDING 
NATIONAL LABOR RELATIONS BOARD 
1099 14TH STREET, NW 
WASHINGTON, DC 20570 

 
 

 RICK O'QUINN, Vice President, Region 2 
INTERNATIONAL UNION, SECURITY, 
POLICE AND FIRE PROFESSIONALS OF 
AMERICA (SPFPA) 
4100 N WICKHAM RD STE. 102, #200 
MELBOURNE, FL 32935-2485 

 
 

 VERNON FIELDS, Operations Manager 
PARAGON SYSTEMS, INC. 
650 HAMILTON AVE SE 
ATLANTA, GA 30312-3778 
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UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

 
APPEAL FORM 

 
To:  General Counsel 
 Attn: Office of Appeals 
 National Labor Relations Board 
 Room 8820, 1099 - 14th Street, N.W. 
 Washington, DC  20570-0001 

Date:   

 
 Please be advised that an appeal is hereby taken to the General Counsel of the National 
Labor Relations Board from the action of the Regional Director in refusing to issue a complaint 
on the charge in 

 
Case Name(s). 
 
 
Case No(s). (If more than one case number, include all case numbers in which appeal is taken.) 
 
 
  
 (Signature) 
 
 





  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

SUBREGION 11 
4035 UNIVERSITY PKWY STE 200 
WINSTON SALEM, NC 27106-3275 

Agency Website: www.nlrb.gov 
Telephone: (336)631-5201 
Fax: (336)631-5210 

July 12, 2012 

GORDON A. GREGORY, GENERAL COUNSEL 
GREGORY, MOORE, JEAKLE & BROOKS, P.C. 
65 CADILLAC SQ 
STE 3727 
DETROIT, MI 48226-2893 
 

Re: INTERNATIONAL UNION SECURITY POLICE AND 
FIRE PROFESSIONALS OF AMERICA (SPFPA) AND 
ITS LOCAL 127 (PARAGON SYSTEMS) 

 Case 10-CB-080863 

Dear Mr. Gregory: 

 This is to advise you that I have approved the withdrawal of the charge in the above matter. 

Very truly yours, 

 
Claude T. Harrell Jr. 
Regional Director 

cc: DAVID HILKIE, LOCAL PRESIDENT 
INTERNATIONAL UNION SECURITY 
POLICE AND FIRE PROFESSIONALS OF 
AMERICA (SPFPA) AND ITS LOCAL 127 
25510 KELLY RD 
ROSEVILLE, MI 48066-4932 

 
 

  
 

 DAVID PACKMAN  
PARAGON SYSTEMS 
STROM THURMOND FEDERAL BLDG. 
1310 LADY ST. 
COLUMBIA, SC 29201 

 
 

 

(b) (6), (b) (7)(C)





















  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 10 
233 PEACHTREE ST NE 
HARRIS TOWER, SUITE 1000 
ATLANTA, GA 30303-1531 

Agency Website: www.nlrb.gov 
Telephone: (404)331-2896 
Fax: (404)331-2858 

January 23, 2013 

INTERNATIONAL UNION, SECURITY, POLICE AND FIRE PROFESSIONALS OF 
AMERICA (SPFAP) AND ITS LOCAL UNION NO. 245 
25510 KELLY RD 
ROSEVILLE, MI 48066-4932 
 

Re: SECURITY, POLICE & FIRE 
PROFESSIONALS OF AMERICA 
LOCAL 107 (FJC SECURITY SERVICES, 
INC.) 

 Case 10-CB-096174 

Dear Sir or Madam: 

 This is to advise you that I have approved the withdrawal of the charge in the above 
matter. 

Very truly yours, 

 

CLAUDE T. HARRELL JR. 
Regional Director 

cc:  
 

 FJC SECURITY SERVICES, INC. 
800 GAY STREET 
KNOXVILLE, TN 37902 

 
 

 

(b) (6), (b) (7)(C)





  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 10 
233 PEACHTREE ST NE 
HARRIS TOWER, SUITE 1000 
ATLANTA, GA 30303-1531 

Agency Website: www.nlrb.gov 
Telephone: (404)331-2896 
Fax: (404)331-2858 

April 1, 2013 

 
ASSANE FAYE, Executive Director 
UNITED SECURITY & POLICE OFFICERS  
  OF AMERICA (USPOA) 
1101 PENNSYLVANIA AVE NW, STE 600 
WASHINGTON, DC 20004-2544 
 

Re: UNITED SECURITY AND POLICE OFFICERS 
  OF AMERICA (PARAGON SYSTEMS, INC.) 

 Case 10-CB-097293 

Dear Mr. FAYE: 

 This is to advise you that I have approved the withdrawal of the charge in the above 
matter. 

Very truly yours, 

 

CLAUDE T. HARRELL JR. 
Regional Director 

 

 

cc:  
 

 VERNON FIELDS, Operations Manager 
PARAGON SYSTEMS, INC. 
650 HAMILTON AVE SE 
ATLANTA, GA 30312-3778 

 
 

 

(b) (6), (b) (7)(C)





  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 10 
233 Peachtree St NE 
Harris Tower Ste 1000 
Atlanta, GA 30303-1504 

Agency Website: www.nlrb.gov 
Telephone: (404)331-2896 
Fax: (404)331-2858 

September 30, 2013 

 
 
ASSANE B. FAYE, EXECUTIVE DIRECTOR 
UNITED SECURITY & POLICE OFFICERS  
   OF AMERICA (USPOA) 

 
Re: UNITED SECURITY & POLICE OFFICERS 

    OF AMERICA (USPOA) 
(PARAGON SYSTEMS, INC.) 

 Case 10-CB-108821 

Dear Mr. FAYE: 

The Charging Party has asked to withdraw the above charge based upon a private 
agreement between the parties.  I have approved this request, conditioned on the performance of 
the undertakings in that private agreement. 

The charge is subject to reinstatement for further processing if the Charging Party 
requests reinstatement and supports its request with evidence of non-compliance with the 
undertakings in the private agreement. 

Very truly yours, 

 

CLAUDE T. HARRELL JR. 
Regional Director 

(b) (6), (b) (7)(C)



UNITED SECURITY & POLICE 
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cc:  
 

 PARAGON SYSTEMS, INC. 
13655 DULLES TECHNOLOGY DRIVE 
SUITE 100 
HERNDON, VA 20171-4634 

 
 

 

(b) (6), (b) (7)(C)





  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 10 
233 Peachtree St NE 
Harris Tower Ste 1000 
Atlanta, GA 30303-1504 

Agency Website: www.nlrb.gov 
Telephone: (404)331-2896 
Fax: (404)331-2858 

January 14, 2014 

 

Re: UNITED SECURITY & POLICE OFFICERS OF 
AMERICA (USPOA), LOCAL UNION 410 
(PARAGON SYSTEMS, INC.) 

 Case 10-CB-117186 

Dear  

We have carefully investigated and considered your charge that UNITED SECURITY & 
POLICE OFFICERS OF AMERICA (USPOA), LOCAL UNION 410 has violated the National 
Labor Relations Act. 

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge 
because there is insufficient evidence to establish a violation of the Act. 

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.  If you appeal, you may use the 
enclosed Appeal Form, which is also available at www.nlrb.gov.  However, you are encouraged to 
also submit a complete statement of the facts and reasons why you believe my decision was 
incorrect. 

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  Filing an appeal electronically is preferred but not required.  The appeal MAY 
NOT be filed by fax or email.  To file an appeal electronically, go to the Agency’s website at 
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the 
detailed instructions.  To file an appeal by mail or delivery service, address the appeal to the 
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1099 14th 
Street, N.W., Washington D.C. 20570-0001.  Unless filed electronically, a copy of the appeal 
should also be sent to me. 

Appeal Due Date: The appeal is due on January 28, 2014. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than January 27, 2014.  If an appeal is postmarked or given to a 
delivery service on the due date, it will be rejected as untimely.  If hand delivered, an appeal 
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the 
appeal due date.  If an appeal is not submitted in accordance with this paragraph, it will be 
rejected. 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before January 28, 2014.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after January 28, 2014, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me. 

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests. 

Very truly yours, 

 
CLAUDE T. HARRELL JR. 
Regional Director 

Enclosure 

 

cc: ASSANE B. ALAIN FAYE, EXECUTIVE DIRECTOR 
UNITED SECURITY AND POLICE OFFICERS OF AMERICA 
1101 PENNSYLVANIA AVENUE, N.W., SUITE 600 
WASHINGTON, DC 20004 

 
 

 ROMAN GUMUL, DIRECTOR OF LABOR RELATIONS 
PARAGON SYSTEMS, INC. 
13655 DULLES TECHNOLOGY DR, STE 100 
HERNDON, VA 20171-4634 
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APPEAL FORM 

 
To:  General Counsel 
 Attn: Office of Appeals 
 National Labor Relations Board 
 Room 8820, 1099 - 14th Street, N.W. 
 Washington, DC  20570-0001 

Date:   

 
 Please be advised that an appeal is hereby taken to the General Counsel of the National 
Labor Relations Board from the action of the Regional Director in refusing to issue a complaint 
on the charge in 

 
Case Name(s). 
 
 
Case No(s). (If more than one case number, include all case numbers in which appeal is taken.) 
 
 
  
 (Signature) 
 
 







  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 10 
233 Peachtree St NE 
Harris Tower Ste 1000 
Atlanta, GA 30303-1504 

Agency Website: www.nlrb.gov 
Telephone: (404)331-2896 
Fax: (404)331-2858 

June 19, 2014 

Gregory A. Gordon, Esq. 
Gregory, Moore, Jeakle & Brooks, P.C. 
The Cadillac Tower 
65 Cadillac Sq., Suite 3727 
Detroit, MI 48226-2893 
 

Re: Security, Police and Fire Professionals of 
America (SPFPA) Local 403 (G4S Security 
Solutions) 

 
Case 10-CB-125860 
 

Dear Mr. Gordon: 
 

The Charging Party has asked to withdraw the above charge based upon a private 
agreement between the parties.  I have approved this request, conditioned on the performance of 
the undertakings in that private agreement. 

The charge is subject to reinstatement for further processing if the Charging Party 
requests reinstatement and supports its request with evidence of non-compliance with the 
undertakings in the private agreement. 

 

Very truly yours, 

/s/ 

CLAUDE T. HARRELL JR. 
Regional Director 

cc: 
SECURITY, POLICE AND FIRE 
PROFESSIONALS OF AMERICA 
(SPFPA), LOCAL 403 

 
 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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- 2 -  June 19, 2014 

Case 10-CB-125860    
 
 

 

 DAVID L. HICKEY, INTERNATIONAL 
PRESIDENT 
INTERNATIONAL UNION, 
SECURITY, POLICE AND FIRE 
PROFESSIONALS OF AMERICA 
(SPFPA) 
25510 Kelly Rd 
Roseville, MI 48066-4932 

 
 

  
 

 Fred Seleman, ESQ. 
G4S SECURE SOLUTIONS (USA), INC. 
1395 University Blvd. 
Jupiter, FL 33458-5289 

 
 

 SAM LAMAR, Security Chief 
G4S SECURE SOLUTIONS 
100 Saturn Pkwy 
Spring Hill, TN 37174-2492 

 
 

 

(b) (6), (b) (7)(C)





  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 10 
233 Peachtree St NE 
Harris Tower Ste 1000 
Atlanta, GA 30303-1504 

Agency Website: www.nlrb.gov 
Telephone: (404)331-2896 
Fax: (404)331-2858 

November 11, 2015 

 
Michael J. Akins, Attorney 
Gregory, Moore, Jeakle & Brooks, P.C. 
65 Cadillac Square, Suite 3727 
Detroit, MI 48226 
 

Re: Security. Police and Fire Protection of  
   America, Local 109  
(FJC Security Services) 

 Case 10-CB-158301 

Dear Akins: 

 This is to advise you that I have approved the withdrawal of the charge in the above 
matter. 

 
Very truly yours, 

 
CLAUDE T. HARRELL JR. 
Regional Director 
 

cc:  
Security, Police and Fire Protection  
   of America Local 109 
133 Raleigh Rd 
Oak Ridge, TN 37830-5026 

 
 

  

FJC Security Services, Inc. 
800 S Gallaher View, Suite 112-A Road 
Knoxville, TN 37929-9729 

 
 

  

 
 

 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)





  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

SUBREGION 11 
4035 University Pkwy Ste 200 
Winston Salem, NC 27106-3275 

Agency Website: www.nlrb.gov 
Telephone: (336)631-5201 
Fax: (336)631-5210 

August 24, 2016 

Jeff LaRe, Executive Vice President 
The Whitestone Group 
4100 Regent St, Ste C 
Columbus, OH 43219-6156 
 
Michael J. Akins, Esq. 
Gregory, Moore, Jeakle & Brooks, P.C. 
65 Cadillac Square, Suite 3727 
Detroit, MI 48226-2893 
 

Re: The Whitestone Group 
 Case 10-CA-177097 
  

International Union, Security, Police and 
Fire Professionals of America, Local 329 
(The Whitestone Group) 

 Case 10-CB-177105 
  

International Union, Security, Police and 
Fire Professionals of America, Local 329 
(The Whitestone Group) 

 Case 10-CB-177117 

Dear Mr. LaRe, Mr. Akins: 

 This is to advise you that I have approved the withdrawal of the charges in the above 
cases. 

Very truly yours, 
 
Terry D. Combs 
Acting Regional Director 
 

    By:    
Scott C. Thompson 
Officer in Charge 



The Whitestone Group - 2 -  August 24, 2016 
Case 10-CA-177097   
 
 

 

cc:  
 

  

Randy Hardy, President 
International Union, Security, Police and 
Fire Professionals of America, Local 329 

 
 

  

International Union, Security, Police and 
Fire Professionals of America, Local 329 
25510 Kelly Rd 
Roseville, MI 48066-4994 

 
 

  

Joel Vannorman, Chief of Security 
The Whitestone Group 
109 TW Alexander Dr 
Durham, NC 27709-0310 

 
 

  

  
 

 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)





  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

SUBREGION 11 
4035 University Pkwy Ste 200 
Winston Salem, NC 27106-3275 

Agency Website: www.nlrb.gov 
Telephone: (336)631-5201 
Fax: (336)631-5210 

August 24, 2016 

Jeff LaRe, Executive Vice President 
The Whitestone Group 
4100 Regent St, Ste C 
Columbus, OH 43219-6156 
 
Michael J. Akins, Esq. 
Gregory, Moore, Jeakle & Brooks, P.C. 
65 Cadillac Square, Suite 3727 
Detroit, MI 48226-2893 
 

Re: The Whitestone Group 
 Case 10-CA-177097 
  

International Union, Security, Police and 
Fire Professionals of America, Local 329 
(The Whitestone Group) 

 Case 10-CB-177105 
  

International Union, Security, Police and 
Fire Professionals of America, Local 329 
(The Whitestone Group) 

 Case 10-CB-177117 

Dear Mr. LaRe, Mr. Akins: 

 This is to advise you that I have approved the withdrawal of the charges in the above 
cases. 

Very truly yours, 
 
Terry D. Combs 
Acting Regional Director 
 

    By:    
Scott C. Thompson 
Officer in Charge 



The Whitestone Group - 2 -  August 24, 2016 
Case 10-CA-177097   
 
 

 

cc:  
 

  

Randy Hardy, President 
International Union, Security, Police and 
Fire Professionals of America, Local 329 

 
 

  

International Union, Security, Police and 
Fire Professionals of America, Local 329 
25510 Kelly Rd 
Roseville, MI 48066-4994 

 
 

  

Joel Vannorman, Chief of Security 
The Whitestone Group 
109 TW Alexander Dr 
Durham, NC 27709-0310 

 
 

  

  
 

 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)





  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

SUBREGION 11 
4035 University Pkwy Ste 200 
Winston Salem, NC 27106-3275 

Agency Website: www.nlrb.gov 
Telephone: (336)631-5201 
Fax: (336)631-5210 

June 13, 2017 

Re: Security, Police, and Fire Professionals of 
America, Local 329  
(The Whitestone Group) 

 Case 10-CB-196650 

Dear : 

We have carefully investigated and considered your charge that Security, Police, and Fire 
Professionals of America, Local 329 has violated the National Labor Relations Act. 

Decision to Dismiss:  Based on that investigation, I have decided to dismiss your charge because 
there is insufficient evidence to establish a violation of the Act. 

Your Right to Appeal: You may appeal my decision to the General Counsel of the National Labor 
Relations Board, through the Office of Appeals.   

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or hand-
delivered.  To file electronically using the Agency’s e-filing system, go to our website at www.nlrb.gov and: 

1) Click on E-File Documents;  
2) Enter the NLRB Case Number; and, 
3) Follow the detailed instructions.   

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is also available 
at www.nlrb.gov.  You are encouraged to also submit a complete statement of the facts and reasons why you 
believe my decision was incorrect.  To file an appeal by mail or delivery service, address the appeal to the 
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half Street SE, 
Washington, DC 20570-0001.  Unless filed electronically, a copy of the appeal should also be sent to me. 

The appeal MAY NOT be filed by fax or email.  The Office of Appeals will not process faxed or 
emailed appeals. 

Appeal Due Date: The appeal is due on June 27, 2017. If the appeal is filed electronically, the 
transmission of the entire document through the Agency’s website must be completed no later than 11:59 
p.m. Eastern Time on the due date.  If filing by mail or by delivery service an appeal will be found to be 
timely filed if it is postmarked or given to a delivery service no later than June 26, 2017.  If an appeal is 
postmarked or given to a delivery service on the due date, it will be rejected as untimely.  If hand 
delivered, an appeal must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time 
on the appeal due date.  If an appeal is not submitted in accordance with this paragraph, it will be rejected. 

Extension of Time to File Appeal: The General Counsel may allow additional time to file the appeal 
if the Charging Party provides a good reason for doing so and the request for an extension of time is received 
on or before June 27, 2017.  The request may be filed electronically through the E-File Documents link on 
our website www.nlrb.gov, by fax to (202)273-4283, by mail, or by delivery service.  The General Counsel 
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will not consider any request for an extension of time to file an appeal received after June 27, 2017, even if it 
is postmarked or given to the delivery service before the due date.  Unless filed electronically, a copy of 
the extension of time should also be sent to me. 

Confidentiality: We will not honor any claim of confidentiality or privilege or any limitations on our 
use of appeal statements or supporting evidence beyond those prescribed by the Federal Records Act and the 
Freedom of Information Act (FOIA).  Thus, we may disclose an appeal statement to a party upon request 
during the processing of the appeal.  If the appeal is successful, any statement or material submitted with the 
appeal may be introduced as evidence at a hearing before an administrative law judge.  Because the Federal 
Records Act requires us to keep copies of case handling documents for some years after a case closes, we may 
be required by the FOIA to disclose those documents absent an applicable exemption such as those that protect 
confidential sources, commercial/financial information, or personal privacy interests. 

Very truly yours, 
 
Scott C. Thompson 
Acting Regional Director 
 

By:    

Lisa R. Shearin 
Acting Officer in Charge 

Enclosure 

cc: Joel Van Norman  
The Whitestone Group 
4100 Regent St, Ste C 
Columbus, OH 43219-6156 

 
 

  ,  
SPFPA Local 329 

 
Jerry Heyman, Region 2 Director 
SPFPA 
PO Box 541365  
Merritt Island, FL 32954-1365 
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UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

 
APPEAL FORM 

 
To:  General Counsel 
 Attn: Office of Appeals 
 National Labor Relations Board 
 1015 Half Street SE 
 Washington, DC 20570-0001 

Date:   

 
 Please be advised that an appeal is hereby taken to the General Counsel of the National 
Labor Relations Board from the action of the Regional Director in refusing to issue a complaint on the 
charge in 

 
Case Name(s). 
 
 
Case No(s). (If more than one case number, include all case numbers in which appeal is taken.) 
 
 
  
 (Signature) 
 
 



 

  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
OFFICE OF THE GENERAL COUNSEL  
Washington, DC  20570 

August 3, 2017 

 

 
Re: Security, Police, and Fire Professionals of 

America, Local 329  
(The Whitestone Group) 

 Case 10-CB-196650 

Dear : 

Your appeal from the Acting Regional Director's refusal to issue complaint has been 
carefully considered. The appeal is denied. Contrary to your contentions on appeal, there was 
insufficient evidence to establish that the Union violated its duty of fair representation, as 
alleged.  

 
 It is well established that a union is generally afforded wide range of discretion in the 

performance of its representation functions provided that its conduct is not motivated by 
arbitrary, invidious, or discriminatory considerations. See Vaca v. Sipes, 386 U.S. 171 (1967). 
Absent evidence that a Union relied on arbitrary or discriminatory considerations, no violation 
occurs merely because a grievant is dissatisfied with how the union represented them. A grievant 
also does not have the absolute right to have their grievance processed to arbitration. Although 
the investigation disclosed a conflict between you and a Union officer, the evidence indicated 
that the Union processed your grievance, but ultimately decided not to submit it for arbitration 
based on the merits of the grievance. 
 

Contrary to your contention on appeal that the Union treated you differently than other 
similarly situated employees, the evidence established that the grievances that were similar to 
yours were ultimately lost at arbitration. The Arbitrator had ruled that those employees could not 
obtain reinstatement because the contracting governmental agency requested their removal from 
the contracted work. Relying on Section 7.C of the collective bargaining agreement (CBA), the 
Arbitrator found that the Union also was required to defer to the client’s contract with the 
Employer. As your situation was similar to that of the other employees who had been removed at 
the client’s request, the Union had a reasonable, good-faith basis for its determination that an 
arbitration of your dispute would not be successful. 

 
The appeal also contends that the Regional Office’s investigation was inadequate because 

a student intern handled your investigation. Our review of the investigation indicated that the 

(b) (6), (b) (7)(C)
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JOEL VAN NORMAN 
CHIEF OF SECURITY 
THE WHITESTONE GROUP 
4100 REGENT ST STE C 
COLUMBUS, OH 43219-6156 

 

kf 





Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.



 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 10 
233 Peachtree St NE 
Harris Tower Ste 1000 
Atlanta, GA 30303-1504 

Agency Website: www.nlrb.gov 
Telephone: (404)331-2896 
Fax: (404)331-2858 

      May 23, 2017 
 
 
 
 

 
 

Re: Security Police Fire Professionals  
   of America (SPFPA) 

 Case 10-CB-196905  
Dear : 

We have carefully considered your charge that Security, Police, Fire Professionals of 
America (SPFPA) has violated the National Labor Relations Act. 

Decision to Dismiss: In view of your lack of cooperation in investigating this case, I 
have determined that further proceedings are not warranted at this time and I am dismissing your 
charge. 

The Board Agent made several unsuccessful attempts to contact you by telephone 
concerning the charge from April 19 through April 27, 2017.  By email letter dated May 5, 2017, 
you advised that you were not able to proceed in presenting your evidence in this matter and 
indicated you would withdraw the charge and file a new one at a later date.  Despite repeated 
assurances you would withdraw the charge, the Region never received a withdrawal request in 
this matter.  In light of the foregoing, I have decided to dismiss your charge because you have 
failed to cooperate in the investigation. 

If you wish to refile this charge later when you can cooperate in the investigation, you 
may do so.  However, your attention is directed to Section 10(b) of the Act which provides that a 
charge must be filed with the NLRB and served on the charged party within six months of the 
conduct alleged to be unlawful. 

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.   

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  To file electronically using the Agency’s e-filing system, go to our website at 
www.nlrb.gov and: 

(b) (6), (b) (7)(C)
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1) Click on E-File Documents;  
2) Enter the NLRB Case Number; and, 
3) Follow the detailed instructions.   

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is 
also available at www.nlrb.gov.  You are encouraged to also submit a complete statement of the 
facts and reasons why you believe my decision was incorrect.  To file an appeal by mail or 
delivery service, address the appeal to the General Counsel at the National Labor Relations 
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001.  Unless 
filed electronically, a copy of the appeal should also be sent to me. 

The appeal MAY NOT be filed by fax or email.  The Office of Appeals will not process 
faxed or emailed appeals. 

Appeal Due Date: The appeal is due on June 6, 2017. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than June 5, 2017.  If an appeal is postmarked or given to a delivery 
service on the due date, it will be rejected as untimely.  If hand delivered, an appeal must be 
received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal 
due date.  If an appeal is not submitted in accordance with this paragraph, it will be rejected. 

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before June 6, 2017.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after June 6, 2017, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me. 

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some  years after a case closes, we  may be  required  

by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests. 
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Very truly yours, 

 
Lisa Y. Henderson 
Acting Regional Director 
 
 

Enclosure 

 

 

cc: Gordon A. Gregory, Attorney  
Gregory, Moore, Jeakle & Brooks, P.C. 
65 Cadillac Sq., Ste 3727 
Detroit, MI 48226 

 
 

 
Security, Police, Fire Professionals  
    of America (SPFPA) 
25510 Kelly Rd 
Roseville, MI 48066-4932 

 
 

 
Centerra Group, LLC 
4509 W Stone Dr 
Kingsport, TN 37660-9009 

 
 

 



 

 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

 
APPEAL FORM 

 
To:  General Counsel 
 Attn: Office of Appeals 
 National Labor Relations Board 
 1015 Half Street SE 
 Washington, DC 20570-0001 

Date:   

 
 Please be advised that an appeal is hereby taken to the General Counsel of the 
National Labor Relations Board from the action of the Regional Director in refusing to 
issue a complaint on the charge in 

 
Case Name(s). 
 
 
Case No(s). (If more than one case number, include all case numbers in which appeal is 
taken.) 
 
 
  
 (Signature) 
 
 





 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 10 
233 Peachtree St NE 
Harris Tower Ste 1000 
Atlanta, GA 30303-1504 

Agency Website: www.nlrb.gov 
Telephone: (404)331-2896 
Fax: (404)331-2858 

January 31, 2018 

Re: International Union, Security, Police and 
Fire Professionals of America, Local 329 
(The Whitestone Group) 
Case 10-CB-209812 

 
Dear : 
 

We have carefully investigated and considered your charge that International Union, 
Security, Police and Fire Professionals of America, Local 329 has violated the National Labor 
Relations Act. 

 
Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge 

for the reasons discussed below. 

Your charge alleges the Union violated Section 8(b)(1)(A) of the Act by intimidating and 
bullying you to enter into a grievance settlement and by refusing to properly process your 
grievance regarding your discharged for arbitrary or discriminatory reasons, or in bad faith.   

 
The investigation disclosed the Employer suspended you indefinitely pending an 

investigation on about  2017.  The Employer also suspended another employee at 
the same time based on the Employer’s understanding of an incident that had occurred, and the 
Union grieved both disciplines in one grievance.  Despite your expressed concerns to the Union 
about having your grievance “bundled” with the other employee’s grievance, the Union 
continued to process the one grievance.  Within about two weeks the Union settled the grievance 
and you were returned to work without backpay on  2017.   

 
 Unions are granted a wide range of reasonableness in fulfilling their duty of fair 
representation.  Ford Motor Co. v. Huffman, 345 U.S. 330 (1953).  A breach of the duty of fair 
representation occurs only when conduct is arbitrary, discriminatory, or in bad faith. Vaca v. 
Sipes, 386 U.S. 171, 190 (1967).  Unions have broad discretionary power to settle or drop 
grievances for a multitude of reasons and the duty of fair representation does not require every 
possible option be exercised or that a grievant’s case be advocated in a perfect manner.  Truck 
Drivers, Local Union No. 355, 229 NLRB 1319, 1321 (1977).   
 
 The Union’s decision to grieve your suspension together with the suspension of another 
employee was within the “wide range of reasonableness” afforded to unions.  Thus, there is 
insufficient evidence the Union processed your grievance in an arbitrary or discriminatory 
manner or in bad faith.  I am, therefore, refusing to issue compliant in this matter. 
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Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.   

 
Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 

hand-delivered.  To file electronically using the Agency’s e-filing system, go to our website at 
www.nlrb.gov and: 

1) Click on E-File Documents;  
2) Enter the NLRB Case Number; and, 
3) Follow the detailed instructions.   

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is 
also available at www.nlrb.gov.  You are encouraged to also submit a complete statement of the 
facts and reasons why you believe my decision was incorrect.  To file an appeal by mail or 
delivery service, address the appeal to the General Counsel at the National Labor Relations 
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001.  Unless 
filed electronically, a copy of the appeal should also be sent to me. 

The appeal MAY NOT be filed by fax or email.  The Office of Appeals will not process 
faxed or emailed appeals. 

Appeal Due Date: The appeal is due on February 14, 2018. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than February 13, 2018.  If an appeal is postmarked or given to a 
delivery service on the due date, it will be rejected as untimely.  If hand delivered, an appeal 
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the 
appeal due date.  If an appeal is not submitted in accordance with this paragraph, it will be 
rejected. 

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before February 14, 2018.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after February 14, 2018, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me. 

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
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a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests. 

Very truly yours, 

 
JOHN D. DOYLE, JR. 
Regional Director 

Enclosure 

cc: Allen Short, Regional Operations 
Manager 
The Whitestone Group 
4100 Regent St 
Ste C 
Columbus, OH 43219-6156 

 
 

  

,  
International Union, Security, Police and 
Fire Professionals of America, Local 329 
25510 Kelly Rd 
Roseville, MI 48066-4994 

 
 

  

James M. Moore, Esq. 
Gregory, Moore, Jeakle, & Brooks P.C. 
65 Cadillac Square 
Suite 3727 
Detroit, MI 48226-2893 
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UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

 
APPEAL FORM 

 
To:  General Counsel 
 Attn: Office of Appeals 
 National Labor Relations Board 
 1015 Half Street SE 
 Washington, DC 20570-0001 

Date:   

 
 Please be advised that an appeal is hereby taken to the General Counsel of the 
National Labor Relations Board from the action of the Regional Director in refusing to 
issue a complaint on the charge in 

 
Case Name(s). 
 
 
Case No(s). (If more than one case number, include all case numbers in which appeal is 
taken.) 
 
 
  
 (Signature) 
 
 



  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
OFFICE OF THE GENERAL COUNSEL  
Washington, DC  20570 

March 9, 2018 

 
Re: International Union, Security, Police and 

Fire Professionals of America, Local 329 
(The Whitestone Group) 

 Case 10-CB-209812 

Dear : 

Your appeal from the Regional Director's refusal to issue complaint has been carefully 
considered. The appeal is denied substantially for the reasons in the Regional Director’s letter of 
January 31, 2018.  

 
It is well established that a union is generally afforded wide range of discretion in the 

performance of its representation functions provided that its conduct is not motivated by 
arbitrary, invidious, or discriminatory considerations. See Vaca v. Sipes, 386 U.S. 171 (1967). 
Although you did not agree with the method the Union chose to pursue this grievance, the Union 
successfully secured your return to work. There is insufficient evidence to establish that the 
Union actions amounted to a breach of its statutory duty to represent you. The Union’s decision 
to negotiate and recommend your reinstatement without back pay is within the “wide range of 
reasonableness” accorded to a union in resolving a grievance. In these circumstances, we cannot 
conclude the Union violated the Act, as alleged. Accordingly, further proceedings are deemed 
warranted. 

 
Sincerely, 
 
Peter Barr Robb 
General Counsel 
 
 

   
By: ___________________________________ 

Mark E. Arbesfeld, Director 
Office of Appeals 

(b) (6), (b) (7)(C)
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
SUBREGION 11 
4035 University Pkwy Ste 200 
Winston Salem, NC 27106-3275 

Agency Website: www.nlrb.gov 
Telephone: (336)631-5201 
Fax: (336)631-5210 

August 8, 2019 

 
Re: The Whitestone Group 
 Case 10-CA-243224 
  

International Union, Security, Police and 
Fire Professional of America, (SPFPA), 
Local 329 (The Whitestone Group) 

 Case 10-CB-243232 

Dear : 

We have carefully investigated and considered your charges that The Whitestone Group 
and International Union, Security, Police and Fire Professional of America, (SPFPA), Local 329 
have violated the National Labor Relations Act. 

Decision to Dismiss:  Based on that investigation, I have decided to dismiss your charges 
because there is insufficient evidence to establish a violation of the Act. 

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.   

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  To file electronically using the Agency’s e-filing system, go to our website at 
www.nlrb.gov and: 

1) Click on E-File Documents;  
2) Enter the NLRB Case Number; and, 
3) Follow the detailed instructions.   

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is 
also available at www.nlrb.gov.  You are encouraged to also submit a complete statement of the 
facts and reasons why you believe my decision was incorrect.  To file an appeal by mail or 
delivery service, address the appeal to the General Counsel at the National Labor Relations 
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001.  Unless 
filed electronically, a copy of the appeal should also be sent to me. 

The appeal MAY NOT be filed by fax or email.  The Office of Appeals will not process 
faxed or emailed appeals. 

(b) (6), (b) (7)(C)
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Appeal Due Date: The appeal is due on August 22, 2019. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on August 22, 2019.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than August 21, 2019.  If an appeal is postmarked or given to a 
delivery service on the due date, it will be rejected as untimely.  If hand delivered, an appeal 
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the 
appeal due date.  If an appeal is not submitted in accordance with this paragraph, it will be 
rejected. 

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before August 22, 2019.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after August 22, 2019, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me. 

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests. 

Very truly yours, 
 
John D. Doyle, Jr. 
Regional Director 

By:    
Scott C. Thompson 
Officer-in-Charge 

Enclosure 

cc: Danny Sanders, 2nd Lt. 
The Whitestone Group 
6422 E Main St Ste 100 
Reynoldsburg, OH 43068 
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,  
International Union, Security, Police and 
Fire Professional of America, (SPFPA), 
Local 329 
25510 Kelly Rd 
Roseville, MI 48066 

 
 

  

Gordon A. Gregory, Esq. 
Gregory, Moore, Brooks & Clark, PC 
65 Cadillac Square, Suite 3727 
Detroit, MI 48226 
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UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

 
APPEAL FORM 

 
To:  General Counsel 
 Attn: Office of Appeals 
 National Labor Relations Board 
 1015 Half Street SE 
 Washington, DC 20570-0001 

Date:   

 
 Please be advised that an appeal is hereby taken to the General Counsel of the 
National Labor Relations Board from the action of the Regional Director in refusing to 
issue a complaint on the charge in 

 
Case Name(s). 
 
 
Case No(s). (If more than one case number, include all case numbers in which appeal is 
taken.) 
 
 
  
 (Signature) 
 
 





Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.



 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
SUBREGION 11 
4035 University Pkwy Ste 200 
Winston Salem, NC 27106-3275 

Agency Website: www.nlrb.gov 
Telephone: (336)631-5201 
Fax: (336)631-5210 

December 12, 2019 

Jeff LaRe, Representative 
The Whitestone Group Inc. 
4100 Regent St Ste C 
Columbus, OH 43219 
 

,  
International Union, Security, Police and  
    Fire Professionals of America, Local 329 
1111 TW Alexander Dr 
Durham, NC 27709 
 

Re: The Whitestone Group Inc. 
 Case 10-CA-243787     and 
  

International Union, Security, Police and 
   Fire Professionals of America, Local 329 

 Case 10-CB-243798 

Dear Mr. LaRe and Mr. Bonn: 

 This is to advise you that I have approved the withdrawal of the charges in the above 
cases. 
 

Very truly yours, 
 
LISA HENDERSON 
Regional Director 
 

By:    
SCOTT C. THOMPSON 
Officer in Charge 
 
 

cc:  
 

 

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)




